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With clutch
free throw,

basketball wins
sixth-straight

BY ZACH GLUBIAK
Spectator Senior Staff Writer

It wasn’t easy, but nothing was
on this night.

Junior center Mark Cisco’s
second free throw rattled home
with 2.4 seconds remaining to
help Columbia edge visiting Holy
Cross 46-45 in a thrilling come-
back win at Levien Gymnasium.
Trailing by as many as 20 points
early in the second half, the Light
Blue clawed its way back in the
gritty affair, its fourth game in five
days. With their backs against the
wall, the Lions went on a 31-10 run
over the final 17:50 of the game,
taking their first lead of the game
on Cisco’s free throw.

“I couldn’t be happier right
now;” junior point guard Brian
Barbour said. “Just coming back
from down 16 at half, not shooting
well, and just digging down and
getting one done—it’s huge.”

Cisco couldn’t get his first free
throw to drop with the game tied
at 45, but his teammates were not
worried.

“We do this pressure free
throw drill every day before game,”
Barbour said. “And we have to
make 10 straight. It seems like ev-
ery time we make eight or nine in
arow, it’s Mark at the line. So T had
plenty of confidence in him.”

“I also miss the first one to
screw us over in the drill,” Cisco
said with a laugh. “But I always
make the second one”

Tuesday night, that was all
he needed. Cisco finished with
a game-high 14 points to go with
eight rebounds.

SEE BASKETBALL,
back page

After 43 years, Navy meets with students about CU ROTC

BY JEREMY BUDD
Columbia Daily Spectator

For the first time in over
43 years, representatives of
the Navy came to campus on
Tuesday to meet with un-
dergraduates interested in
joining a Columbia Reserve
Officers’ Training Corps pro-
gram, which was reinstated
last semester following an ab-
sence that dates back to the
Vietnam War.

Last week, Provost John
Coatsworth said in an email
to undergraduates that he
was “pleased to announce
that the program at SUNY
Maritime is ready to accept
Columbia undergraduate stu-
dents from the College, SEAS
and General Studies as early
as the upcoming 2012 spring
term.”

Jose Robledo, a University
Senator and military veteran,
said that the Navy’s infor-
mation session on Tuesday
showed that “the University
is keeping its promises to
bridge its divide with the
military.”

“It’s the first time that the
University community has
had the opportunity to talk
to SUNY Maritime and see
what they have to offer the
community,” Robledo said.

“That’s amazing.”

Last spring, University
President Lee Bollinger
signed an agreement with
the Secretary of the Navy
that would allow students
to participate in the NROTC
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DRESSED TO IMPRESS | Lt. Andrea Benvenuto spoke to students about NROTC Tuesday.

program at SUNY Maritime
in the Bronx. The agreement
came after the repeal of the
“Don’t Ask, Don’t Tell” policy,
which barred openly gay peo-
ple from serving in the mili-
tary, and a semester of heated
debate on campus.

Although only a handful
of students stopped by the
information session to speak
with Naval representatives,
Ryan Cho, CC ’13 and Army
ROTC cadet, said that the in-
formation session “was much
more publicized than usual.”

Robledo said that upcom-
ing finals could have pre-
vented some students from
attending.

“This is the last week of
classes,” he said. “How many
people are going to take the
time out of their day to go to
an information session?”

Cho noted that while the
School of General Studies
has a flourishing relation-
ship with veterans, Columbia
could still improve its rela-
tionship with the military.

“Columbia will always
have the opportunity to pro-
duce officers in the military,”
he said. “We’ve always wel-
comed veterans with open
arms and will be fostering
relations even further to

SEE ROTC, page 3

Neighbors demand Papasito
quiet down and tidy up

BY CASEY TOLAN
Columbia Daily Spectator

If an Upper West Side res-
taurant doesn’t clean up its act,
it risks losing its liquor license.

Members of Community
Board 7 voted Tuesday night to
disapprove the license appli-
cation for Mexican restaurant
Papasito. The resolution stipu-
lated a number of concerns that
the restaurant must address in
order for it to be able to reapply.

Neighbor after neighbor
voiced complaints of the late-
night crowds that frequent
Papasito, on Broadway between
104th and 105th streets.

“Seldom in my

time on the board
have I heard such

a widespread,
unanimous,
detailed list

of issues with

a particular
enterprise.”

—CB7 member Hope Cohen

“After midnight, it turns from
a restaurant into a nightclub,”
neighbor Peter Ackerman said.
Violent altercations have oc-
curred outside, he said, includ-
ing one incident where a police
officer was pepper sprayed.

“It’s a menace,” he said.

whose bedroom windows face
Papasito, said he’s been awak-
ened between 1 and 4 a.m. ev-
ery weekend since it opened
this fall.

“People come out screaming
obscenities, they don’t leave,
there’s police activity there,”
he said. “I’d like them closing
at 12 o’clock.”

Board members were very
sympathetic to the residents’
complaints.

“Seldom in my time on the
board have I heard such a wide-
spread, unanimous, detailed list
of issues with a particular en-
terprise,” CB7 member Hope
Cohen said. “There doesn’t
seem to be any reason whatso-
ever to approve the liquor li-
cense for the applicant.”

The resolution gives Papasito
until Jan. 31, four weeks before
its temporary license lapses, to
meet the stipulations of the dis-
approval, which include clos-
ing earlier on the weekends, ad-
dressing noise and ventilation
complaints, and placing two
bouncers at the front door.

Papasito co-owner Alain
Chevreux said that while some
customers had “misbehaved” in
the weeks after the establish-
ment opened, complaints to
the city’s 311 line had decreased
since then. He and co-owner
Sylvia Chevere stressed that
they had made improvements
to the restaurant.

“Half the people seem to un-
derstand, but half the people—
they are liars or something,”
Chevere said. “They are against
us for no reason. We spend
thousands, thousands of dollars
to change the speaker system,
the vents, the chimney. They’ll

Split on health insurance points to
broader TC-Columbia divisions

BY HENRY WILLSON
Spectator Staff Writer

The main entrance to
Teachers College sits on 120th
Street, right across from the
main Columbia campus. But
even though TC bills itself
as part of the University—
the words “Teachers College
Columbia University” are em-
bossed across the 120th Street
entrance—many TC students say
they feel like second-class citi-
zens at Columbia.

While TC has been a
Columbia affiliate since 1898,
it’s also a financially indepen-
dent entity, with its own endow-
ment and budget. But a 40 per-
cent jump in premiums for TC
students on a Columbia health
insurance plan this year, coupled
with TC’s relatively low fund-
ing levels for doctoral students,
has some students frustrated by
the lack of a closer relationship
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between the two schools.

Columbia’s Graduate School
of Arts and Sciences grants the
degrees to TC’s more than 5,000
students, and there is cross-
registration between TC and
Columbia classes. But TC doc-
toral student Michelle Hodara,
CC ’03, said the idea that TC
doctoral students are really
GSAS students “just doesn’t
mean anything.”

“I don’t even cross the street
anymore ... it feels very sepa-
rate,” she said.

Even TC deputy provost John
Allegrante, who expressed con-
fidence in a cooperative future
for TC and Columbia, said that
120th Street “has been at times
referred to as ‘the widest street
in the world.”

‘LET-THEM-EAT-CAKE-ISM’
Columbia administers the

health insurance plans for

TC, as it does for the Union

HENRY WILLSON / STAFF PHOTOGRAPHER

A PERSISTENT DIVIDE | Some TC students say the gap be-

Theological Seminary and the
Jewish Theological Seminary,
which are also affiliate schools.
Columbia recently decided to
split off the health insurance
plans for its affiliate schools,
leading to a premium increase
of $1000 per year for doctoral
students on the comprehensive
version of the plan.

Many students were outraged
by this change, with some see-
ing it as the latest evidence of
an inequality in the University’s
treatment of TC students. TC
doctoral candidate Rachel
Rosen called Columbia’s deci-
sion to split off affiliate schools’
health insurance plans a sort of
“let-them-eat-cake-ism.”

“We are actually GSAS stu-
dents, but ... Columbia doesn’t
treat us that way,” she said.

According to a Columbia
Health statement issued to
Spectator, Columbia tried, dur-
ing renegotiations with insur-
ance provider Aetna, to avert a
larger across-the-board increase
in premiums by creating a sepa-
rate risk pool for students at TC,
JTS, and UTS.

The TC student body is older,
on average, than the University
as a whole—the average TC stu-
dent is 29—and over 70 percent
female, and is thus more expen-
sive to insure.

Ultimately, the separation of
the plans led to an approximate-
ly 40 percent increase in pre-
miums for students at affiliate
schools and an approximately
10 percent increase for all other
students.

According to the Columbia
Health statement, administra-
tors from TC, UTS, and JTS
were involved in the discussions

Barnard
endowment
thrives with
outside
manager

Pooled
endowment
means 74 %
gains

BY MADINA TOURE
Spectator Senior Staff Writer

Barnard’s financial returns
have surpassed the benchmarks
of peer institutions and other
schools with

small en- |
dowments, 3
and it may /
be thanks to N L
the college’s / L
partner- L
ship with Investigating
an external Investment
investing This article is the first

in a series examining
company Barnard’s and Columbia’s
that pOOlS financial returns and
together investment strategies.
the endow-

ments of ten organizations.

Returns for the fiscal year,
which ended June 30, were
20.2 percent, compared to a
benchmark of 19.1 percent for
other small, liberal arts colleg-
es, according to Chief Operating
Officer Gregory Brown. Over a
five-year period that includ-
ed the recession of 2008-09,
Barnard’s overall return was 7.4
percent, better than the average
of 6 percent.

“Relative to the benchmark of
peer institutions, we do slightly
better than they do when the
market is up and lose less than
they do when the market is
down,” Brown said.

Women are at
partner level

or senior level
positions at 59
percent of the
companies Barnard
invests in.

AN OUTSIDE FIRM

Unlike Columbia, which
manages its investments inter-
nally, Barnard outsources its
investment office to Investure,
a firm that provides mid-sized
non-profit organizations with
investment expertise. The
school has been working with
Investure since 2006.

Barnard does not have a chief
investment officer. Instead, the
school is part of a consortium
of six schools—including Smith
College, Middlebury College,
and Dickinson College—and
four foundations that pool their
investments and participate in
the same group of funds, elimi-
nating the need for in-house en-
dowment management, a move
that Brown says saves money
and reduces risks.

“It allows you to be part of
a bigger group and not to have
people on staff who manage the
endowment—it’s a very expen-
sive thing,” Barnard President
Debora Spar told Spectator last
month.

Investure manages $6.5 bil-
lion for the 10 organizations, a
number that rivals Columbia’s
$7.8 billion endowment. Alice

Neighbor Paul Shapiro, SEE PAPASITO, page 2 tween TC and Columbia on 120th Street is more than just 30 feet. SEE TC, page 3 SEE BARNARD, page 2
OPINION, PAGE 4 SPORTS, BACK PAGE EVENTS WEATHER
A grand tour Deadline nears in Awareness Into Action Today Tomorrow

Amanda Gutterman says adieu.

Reform service

Community service in college must
be revamped.

coaching search

With its self-imposed deadline of
Dec. 15 now just over a week away,
the athletic department continues
its search for a new head football
coach.

A student-produced leadership panel on environmental concerns.

304 Barnard Hall, 7 p.m.

Love, Globalization, and Marriage in Rural Mexico

Jennifer Hirsch, a professor at the Mailman School of Public Health, explores
changes in the ideals and practices of love and sexuality south of the border.

Sulzberger Parlor, 6 p.m.
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Provost’s
office to
discuss ROTC
academic
standards

ROTC from front page

allow NROTC to recruit on our
campus.”

Barry Weinberg, CC ’12
and co-president of Everyone
Allied Against Homophobia,
said he thought the informa-
tion session was a minor event
and should not have warranted
an email to students from the
provost.

“What is unfortunate is that
it awards credits that not all
students are eligible to earn,”
Weinberg said, in reference
to the inequality transgender
students face, as they are still
barred from serving in the mili-
tary. “They shouldn’t award ac-
ademic credit, which is under
the discretion of the faculty.”

“Columbia will
always have the
opportunity to
produce officers in
the military.”

—Ryan Cho,
CC 13 and ROTC cadet

The provost’s office has
formed an advisory commit-
tee to help discuss how to keep
the NROTC program consistent
with Columbia’s academic stan-
dards and nondiscrimination
policy.

Captain Matt Loughlin, one
of the Naval representatives
who hosted the information
session for students, said he
hoped that the program would
raise interest among Columbia
students.

“I think that the program
is sure to grow with students
who are interested in joining
the military, especially now that
Columbia will be an option for
their education,” Loughlin said.
“We’ve already had some stu-
dents accepted for next year.”

Although the turnout was
limited, Loughlin remained
positive about the future of the
program.

“If we get one great candi-
date, we call that a successful
day,” he said.

news@columbiaspectator.com
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IN UNIFORM | Captain Matt Loughlin speaks to students about a Reserve Officer Training Corps
program that Columbia students can participate in for credit at SUNY Maritime in the Bronx.

Neighbors call for earlier closing time at Papasito

PAPASITO from front page

never be happy no matter what
we do.”

Of the stipulations CB7
placed on Papasito, Chevere
said they had complied with all
except one: changing last call
for liquor from 4 a.m. to 2 a.m.
on the weekends.

“All of those 15 chang-
es—we’ve made 14 changes,”
Chevere said. “But because of
the one, they are not happy.”

According to Chevreux, an
earlier last call would crush the
business.

“It’s a death sentence if you
can’t stay open until 4 a.m.,” he
said.

But residents aren’t buy-
ing it. Jackie Stewart, who
lives around the corner from
Papasito, said she didn’t think

that the owners had been do-
ing enough.

“I haven’t seen any bene-
fits yet, and I would like to see
them before they were granted
alicense,” Stewart said. “Maybe
they’ve invested, but there
haven’t been results yet.”

“2 a.m. is ample time for a
restaurant,” she added.

The resolution is only a
recommendation to the State
Liquor Authority, which has
the final say on alcohol licens-
es in New York. CB7 consid-
ered sending a flat-out disap-
proval of the license, but several
board members said that in the
past, the SLA has accepted ap-
plications when the commu-
nity board has not provided
a detailed rationale for their
disapproval.

CB7 Business and Consumer

Issues Committee Co-Chair
George Zeppenfeldt-Cestero
said he recognized Papasito’s
problems but defended the
application.

“The applicant has made
considerable effort to ... invest
heavily in these stipulations
and changes,” Zeppenfeldt-
Cestero said. He said the board
has “seen the types of efforts the
applicant has made to ensure
they are abiding both with the
letter of the law and the spirit
of the law.”

“We’re trying to find a way
to make this work for both con-
stituencies,” he added.

CB7 member Jay Adolf
said that the testimony of the
residents constituted a “lita-
ny of terrible things this es-
tablishment has done to this
neighborhood.”

“Does anyone really believe
that a café or lounge or res-
taurant that stays open to four
in the morning—when people
don’t usually go to dinner—is
going to stop serving liquor at
two?” he asked.

Cynthia Doty, Democratic
leader of the 68th Assembly
District, said her main com-
plaint was the way the restau-
rant affected the community.

“If Papasito started out in
a better, good-neighborly way,
we wouldn’t be having as much
conversation right now,” Doty
said.

“It won’t breed a good sense
of community if it’s very noisy,
if it’s upsetting the people who
live right over top of it,” she
said. “I don’t think it’s a good
addition to the neighborhood.”

news@columbiaspectator.com

Experts say Investure is
good move for small school

BARNARD from front page

Handley, who was not available
for comment, started Investure
in 2003 after managing the
University of Virginia’s endow-
ment for 29 years.

Barnard has made signifi-
cant gains in recent years. The
endowment was approximate-
ly $175 million when Barnard
hired Investure in 2006—now,
it stands at $215 million, even
taking into account the market
crash.

Brown said that Barnard out-
sources the management of its
endowment “to maximize re-
turns and to provide stability in
the management of its funds.”

Columbia’s endowment
is managed by 18 analysts
and managers who comprise
the Columbia Investment
Management Company.

“Investment professionals are
among the most highly compen-
sated employees at universities
and colleges

investments in companies that
are environmentally-friendly.

EXPERTS WEIGH IN

Economics professors at
Barnard said that, for schools
with small endowments, out-
sourcing is a strategic move.

“A key issue in these matters
is the cost of investment man-
agement,” Barnard economics
professor Perry Mehrling said
in an email. “For small endow-
ments, outsourcing makes good
economic sense.”

Barnard economics professor
Marcellus Andrews wrote in an
email, “While a university with
an enormous endowment can
become its own hedge fund ... it
makes little sense for a smaller
college with a smallish endow-
ment like Barnard to manage
its own endowment, especially
in an extremely risky environ-
ment like contemporary capital
markets.”

But Barnard economics pro-
fessor Rajiv

Wlth tln-hotuse ENDOWMENT GROWTH FOR f.ethld Ct'iu;
investmen ione a
FISCAL YEAR 2011
staffs,” Brown the school’s
said. gains may not
“Assuming $21 5,489,000 necessarily be

that we would

Endowment June 2011

attributed to

need to hire its arrange-
sufficient staff ment with
to manage the $1 84,01 2,000 Investure.

endowment, “It could be

we are sav-

Endowment June 2010

good manage-

ing at least

FINANCIAL RETURNS

ment (higher

$2 million returns for a
per year by FOR FISCAL YEAR 2011 given level of
working with risk) or greater
Investure.” zo 2% risk exposure
Last year, u (riskier assets
Barnard paid Barnard tend to have
the firm a fee higher returns
equivalent to 19.1% on average) or
0.7 percent Avg. for Peer Institutions it could be just
of the market g good luck,”
value of its Sethi said in
endowment, FINANCIAL RETURNS an email.
according to OVER LAST FIVE YEARS According
Brown. to Brown, the
Working o biggest issue
with this 7.4 /o for smaller
larger group Barnard institutions
makes the is staffing.
returns on Investure
Barnard’s in- 6_0% provides the
vestments Avg. for Peer Institutions school - with
proportional- professional
ly bigger than investment
if the school PERCENTAGE OF INVESTED managers and
were to invest COMPANIES IN WH'CH WOMEN Support for
independent- HOLD SENIOR POSITIONS complicated
ly, Madalena transactions.
Provo, BC ’12 o Barnard’s
and senior o endowment
representative is made up of
to the Board of roughly 800
Trustees, said. GRAPHIC BY YUMA SHINOHARA 4 djvidual
“Ironically funds for vari-

and, you know, differently from
how one might expect it, [it] al-
lows us to make more of a state-
ment because we’re grouping
our funds with other institutions
that have even more money,”
Provo said.

“The strategy for us is sim-
ple—the college and its trustees
determine asset allocation and
spending rules, and we moni-
tor all of what Investure does to
follow these directives,” Brown
said. “In finding the right part-
ner, we made sure that the out-
sourced partner shares our val-
ues, investment objectives, and
risk tolerance.”

Provo stressed that while
Investure recommends a plan,
“Barnard still has the option of
dictating within that situation
if there are companies which
we want to avoid or which we
are more interested in.” For ex-
ample, women are at the partner
level or senior level positions in
59 percent of the companies in
which Barnard invests. She add-
ed that Barnard also prioritizes

ous purposes, including donor-
restricted endowment funds and
quasi-endowments, which are
other funds selected by Barnard
administrators to function like
endowments.

The school’s endowment
spending policy seeks to achieve
an average 5 percent spending
rate over time. Annual spend-
ing from the endowment, that
is, money that Barnard can use
from the endowment, is set at
5 percent of the rolling three-
year average of the endowment’s
market value as of Dec. 31 of the
previous year.

Brown said that Barnard will
continue to work with Investure.

“Barnarda oversees
Investure’s management of the
endowment, and we have no
plans to try to create an invest-
ment office of our own on cam-
pus,” he said. “Working with
Investure has been an entirely
positive experience and a tre-
mendous help to us.”

madina.toure
@columbiaspectator.com
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Teachers College students say funding doesn’t compare to peers across the street

TC from front page

and supported the final chang-
es unanimously. But Allegrante
said in an email that the cost
increase “was clearly far more
than we had expected.”

“What has disturbed the
TC community is that while
Columbia Health’s action in
adopting the change in policy ef-
fectively mitigated the increase
for its own students under the
new plan, it led to a much higher
proportion of increase for TC,”
he said.

“Unanimously agreed’ does
not fully describe the events
as they unfolded and does not
speak to the complexity of the
health insurance landscape at
the time or the lack of options
from which we could choose,”
he added.

A Columbia spokesperson de-
clined to comment for this story.

FINANCIAL PROSPECTS

Rosen started a petition op-
posing the health insurance
changes—it garnered over 50
signatures—and the TC adminis-
tration held a town hall meeting
in September to listen to student
concerns. Rosen described the
event as “moving,” saying some
students revealed that they had
to rely on Medicaid for their
health care needs.

Atthat time, administrators an-
nounced that some of the neediest
students would receive a one-year
assistance package equal to the
amount of the premium increase.
But although administrators have
discussed the possibility of more
long-term help, Allegrante said
he doubts that TC has the funds
to provide broad assistance on a
permanent basis.

Health insurance isn’t the
only issue where TC’s funding
is lacking. As Spectator report-
ed last month, compensation for
teaching assistants at Teachers
College is often just a fifth of
the compensation for teaching
assistants at Columbia, and TC
students who teach in the Core
Curriculum make just half of
what Columbia students make.

On top of that, TC doctor-
al students also say that their
overall funding packages can-
not compete with those at peer
institutions or with funding
for Columbia’s GSAS students.
Jeffrey Henig, a professor in
TC’s department of education
policy and social analysis, said
that while there are many TC
professors who “share with the
Ph.D. students a wish” to im-
prove funding, TC’s budget is
more constrained than budgets
at some other schools.

“We are competing for stu-
dents who look a lot like the
Ph.D. students across the street,
we are competing with other in-
stitutions who have more to of-
fer in terms of funding support,”
Henig said.

Administrators have commit-
ted in principle to aggressively
improving doctoral funding,
including TA compensation.
Faculty and administrators note
that TC has far more doctoral
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‘THE WIDEST STREET IN THE WORLD’ | Some students at Teachers College say they are frustrated by the persistent divide between TC and Columbia University.
Although TC bills itself as a part of Columbia, it is a financially independent entity, with its own endowment and budget.

students than competing educa-
tion schools and other Columbia
doctoral programs, and bring-
ing this number down is widely
agreed to be an important part
of achieving more competitive
funding.

Allegrante said that Teachers
College is “fully aware of the
need” to provide more compet-
itive funding to full-time Ph.D.
students, and that a capital cam-
paign taking over the next few
years will hopefully make that
possible.

“The campaign that will be-
gin unfolding is going to be an
opportunity to address this, and
my own hope is that—and I think
we will be able to do this—is
that we will be able to commit
many, many more dollars than
we do now to students that will
be coming to the college in the
next decade,” he said.

‘A HUGE MYSTERY’

Still, some students doubt that
TC can ever approach doctoral-
funding parity with education
schools at places like Harvard
University, Stanford University,
and Vanderbilt University,
where the education schools are

direct parts of the overall univer-
sities—not affiliates.

Doctoral student Ruaridh
MacLeod, a former TC represen-
tative in the University Senate,
said thatit’s a “huge mystery” to
students why TC doesn’t receive
more financial support from the
University.

“It is patently clear that the
college, as a going concern on its
own, doesn’t have a particular-
ly... illustrious financial prospect
ahead of it,” MacLeod said.

Although some funds pass
across 120th to account for
mutual cross-registration,
Allegrante said that the lat-
est version of the affiliation
agreement between Columbia
and TC—which was written in
1965—states that Columbia is
under absolutely no obligation to
provide for “the physical main-
tenance or fiscal management of
the College.”

“We are responsible for rais-
ing all of the institutional re-
sources that enable us to run
the institution. We do not draw
on the Columbia University en-
dowment,” Allegrante said. “And
I think that’s where the confu-
sion sometimes comes.”

“We are competing
for students who
look a lot like the
Ph.D. students
across the street,
we are competing
with other
institutions who
have more to offer
in terms of funding
support”

—Jeffrey Henig, TC

professor

MacLeod isn’t alone, though,
in thinking that TC would bene-
fit from a closer relationship with
Columbia. Robert McClintock,
who recently retired after more
than 40 years as a TC professor,
said that there would be many
benefits to closer integration

between TC and Columbia, even
if it would be opposed by some
TC faculty.

“Most people say .. the
University is going to more and
more envelop Teachers College
as it moves uptown, and there I
think will be a growing case for
the eventual merging of Teachers
College into Columbia,” he said.

‘NOT GOING TO HAPPEN’

Allegrante noted that the
TC’s relationship with Columbia
has “waxed and waned” over the
years. TC Provost Tom James
and former Columbia Provost
Alan Brinkley had agreed to
form a joint task-force to ex-
plore academic cooperation
between the two schools, but
this effort was stalled by the
departures of Brinkley and then
of his successor, Claude Steele,
Allegrante said.

If these discussions were to
happen, health insurance and
pay for Core teachers, in addi-
tion to cooperation on faculty
hiring, “would probably be on
the table as well,” he said.

TC Student Senate president
Vikash Reddy said he thinks that
a complete integration of the two

schools is “not going to happen.”
He believes that TC could make
the nature of its relationship
with Columbia clearer to current
and prospective students

“TC certainly sells the
Columbia University portion of
the name there, and Columbia
also talks about TC as its educa-
tion school,” he said. “Sometimes
the affiliate status isn’t necessar-
ily explained well or isn’t neces-
sarily understood well.”

Allegrante said that the TC
website mentions the affiliate
status, and that he personally
mentions it when he addresses
prospective students. Still, for
Keith Miller, TC’s student rep-
resentative in the University
Senate, the disconnect be-
tween the two schools came as
a surprise.

“When I was looking to get
into a graduate school, I couldn’t
really find any information that
detailed what’s happening at
Teachers College. I didn’t know
that Teachers college is an af-
filiate school,” Miller said. “I
thought it was a full-fledged part
of Columbia University.”

henrywillson
@columbiaspectator.com

BASIC

COMPREHENSIVE

BASIC

COMPREHENSIVE

PREMIUMS FOR STUDENT HEALTH INSURANCE
AFFILIATE SCHOOLS

$2,512

$1,778

$3,638

$2,542

The affiliate schools include Teachers College, Jewish Theological Seminary, and
Union Theological Seminary

COLUMBIA

A 8.83%

Students are also required to pay a Health fee with the insurance plan, but there
was no significant increase in the fee for either affiliate or Columbia students.

A 41.28%

I 2011-2012
2010-2011

A43.12%

I 2011-2012
2010-2011

AT10.78%
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Changing community
service

BY LULU MICKELSON, ALLIE RICHARD, AND
MATT CHUPACK

Something is amiss about “college community service.”

At one end of the phrase, we have “college”—an institu-
tion filled with money, power, libraries, resources, dedicated
teachers, ruthless researchers, and bright young minds. On
the other side we have “community service”—the concept
of giving back to alleviate needs and provide services that
are lacking on our campus and greater community. This se-
mester, an interdisciplinary group of Columbia University
undergraduates has begun to reevaluate and revolutionize
how these two ideas can fit together.

As students, we came to Barnard and Columbia ready
to serve, drawn to New York City with all its opportunities
and all its flaws. We arrived excited to engage and help
out. Giving back is important—it feels good and it looks
good. We weave community service into the fabric of a
well-rounded college success story—we see it as part of
being a good person.

But when we explored the community service options
available on campus, we were underwhelmed by their un-
original, short-term nature. Well-intentioned and optimistic
college students are filed in to fill routine areas of need—tu-
toring in a school, assisting in a soup kitchen, cleaning up a
park—often without proper training, context about the reali-
ties of those being served, or critical discussion on the larger
ramifications and root causes associated with problems that
volunteers are assigned to address.

This low-commitment community service makes sense.
In college, we are all strapped for time, and a few hours
teaching sports at a local community center in Harlem fits
neatly between calculus, debate, and swim team. We fully
acknowledge that these positions are important and help-
ful—the homeless shelter needs extra hands organizing food,
and the public school teacher could use help going over math
assignments with his or her over-sized class.

However, this model for “college community service”
is based on the Band-Aid approach of giving a temporary
helping hand, while neglecting to address the greater so-
cial issues at play. While our experience at that after-school
sports program may enable us to learn about sports, children,
ourselves, and maybe even give us a context to start grasp-
ing the larger power-privilege dynamics in our community,
we are not making a well-informed or sustainable impact.

When it comes to “college community service,” often the
two elements of the phrase do not form a cohesive whole.

:

The energy and talent concentrated in our University has
the potential to materialize into more than Band-Aid ser-
vice, but into social and civic engagement that is creative,
sustainable, and effective.

This semester, we joined a dedicated, interdisciplinary
team of Barnard and Columbia students to participate in
Design for America (DFA). As one of eight American cam-
puses participating, we are part of a national network of
passionate young thinkers and activists reinventing the way
college students engage in community service.

We have created a student-run “solutions studio” to de-
sign innovative and tangible local change. Our work is not a
temporary fix. Through collaboration with professors, pro-
fessionals, and local organizations, we aim to innovate long-
lasting solutions based on extensive research and strong
community partnerships. Using the human-centered design
process, we work with those directly impacted by the prob-
lems we are tackling. This enables us to create solutions, in

the forms of products or systems, that fulfill the needs of our
community and help alleviate aspects of our nation’s most
pressing social, education, health, and environmental issues.

In the past two months, we have drawn together a
“DFAmily” network of over 200 student social entrepre-
neurs passionate about revolutionizing how we engage with
and improve our world. On Dec. 9 we are hosting a Studio
Review to showcase the work our 35-student DFA Studio
has accomplished thus far and discuss where we are headed
in the semesters to come. We invite and encourage the cam-
pus community and public to attend. Collaborate with us
in redefining what it means to participate in “college com-
munity service.”

Lulu Mickelson is a Barnard College sophomore and co-
founder of Barnard-Columbia DFA. Allie Richard is a Barnard
College first-year and is a DFA designer. Matt Chupack is a
Columbia College first-year and a DFA designer.

Foreign flight

hen I came to Columbia, I was

surprised to meet students
who had never traveled outside the
United States. I was even disgusted
by the idea that Americans, whose
culture touches the remotest corners

of the world, would not take the ini- AMANDA
tiative to venture out and see them GUTTERMAN
for themselves. Indeed, Americans

have often been characterized on a The Far
national level as isolationists,andon ~ Side of the
a personal level, as solipsists. The Familiar

notion of American supremacy has

become a tradition deeply rooted in

history. Does that explain our reverence for the flag, our
unwillingness to learn other languages, or our record of
nonparticipation in international organizations? These
are enough to make almost any liberal intellectual shiver.
Meanwhile, in recent years, Columbia has incurred both
praise and criticism for spending millions on its global
centers to expand its reputation abroad. More than ever,
we are warned that America’s economic position is tem-
porary, likely to be eclipsed by China in the near future. If
we are to accept this premise, then American solipsism is
impractical, even dangerous.

Pardon my nostalgia—after four semesters, this is my
last column before I go to study in Paris, a farewell and
also a question. What does it mean in the 21st century
for American students to travel abroad? The concept of
travel for its own sake—which I will crudely call “tour-
ism”— is hardly universal. Seasonal changes forced
nomads to decamp in search of game, merchants and
explorers risked their lives with the hope of profit. There
were no breaks or gap years, no time to spend “find-
ing yourself” on your parents’ dime. Once you were old
enough to dig ditches, you dug ditches. Anyway, Western
tourism emerged as a result of the Industrial Revolution,
the advent of safer means of transport, and the rise of a
leisure class with time to kill. Tourism was, and still is,

a luxury good. Bourgeois families sent their sons on the
famous Grand Tour, an extravagant vacation through the
major cities of Europe that could take months or years.
We call it a “senior trip.”

Notice that only sons were sent abroad. No one was
more stigmatized than a young woman traveling alone.
Even when my grandmother was offered the opportunity
to go on a tour of Europe, her parents decided no: a su-
pervised trip with a chaperone and a group of girls would
be too risky.

There is every reason to be grateful for the oppor-
tunity to travel. It is a product of unique and almost

unprecedented historical circumstances. And yet, only
37 percent of American citizens have passports. Only one
percent of college students study abroad.

Perhaps some of this can be explained by solipsism,
but America, surrounded by oceans, is an expensive
continent from which to travel. With so many facing
prohibitive costs, I am confronted by the prospect that
study abroad is a mere indulgence. After all, there is no
concrete reason why one must study in Paris, Florence,
or Sdo Paulo. Columbia offers wonderful French class-
es. New York lacks in almost nothing. In the age of the
Internet, it is possible to learn about a culture remotely.
Education by experience is more the stuff of college fli-
ers and costly summer program brochures than it is a
reality. Once our museum visits and excavation projects
in Central Park are done, we find ourselves cooped up
in Butler for two weeks, learning from our bright little
screens. Is this an inferior mode of education? Possibly
not—what it wants in romance, it makes up in efficiency.

What does it mean in the 21st
century for American students to
travel abroad?

Furthermore, travel abroad does not guarantee self-
improvement. One can hardly visit the Louvre without
confronting tourist groups in matching T-shirts and dog
tags jabbering in bathroom lines and buying crappy sou-
venirs. Mark Twain once wrote, “Travel is fatal to preju-
dice, bigotry, and narrow-mindedness.” Of course, that
depends on how you travel. Upon consideration, I think
that our usual questions about travel are misplaced, as
far as education is concerned. Which countries a person
has visited, and whether or not she can go abroad, are not
indicators of anything valid. In a culture whose highest
good seems to be 140 characters of snark, I’ll admit that
when I write these columns, I’'m sometimes terrified of
waxing idealistic. But here goes: Our education is about
becoming the kind of person who can truly benefit from
going abroad, developing the kind of mind that benefits
just from being conscious—looking hard, seeing clearly,
and thinking bravely.

Adieu!

Amanda Gutterman is a Columbia College junior majoring
in English. The Far Side of the Familiar runs alternate
Wednesdays.

LETTER TO THE EDITOR

Dear Editor:

We appreciate that Spectator chose to spotlight the
Rape Crisis/Anti-Violence Support Center and Men’s Peer
Education, programs of Columbia Health Service’s Sexual
Violence Response, in your recent article (“20 Years In,
Columbia’s Rape Crisis Center Still Only Takes Female
Volunteers,” Nov. 28). We concur that shedding light on
valuable resources, programs, and services is important
for students to know in order to seek help when they are
needed; with this in mind, we are writing to clarify and cor-
rect some important information reported in your article.

The Rape Crisis/Anti-Violence Support Center offers
24-hour advocacy and evening peer counseling services
to male and female survivors of sexual assault, intimate
partner violence, stalking, and childhood sexual abuse
during the academic year. Peer Advocates are trained and
certified student volunteers who assist survivors by ac-
companying them to the hospital, health services, the po-
lice, public safety, court, and other resources. Trained Peer
Counselors offer emotional support and information to
survivors and co-survivors, on the phone and in-person
during the academic year. When relevant, these student
volunteers also provide information to survivors regarding
the Gender-Based and Sexual Misconduct Policy. These
services are offered to all members of the community, re-
gardless of whether survivors are male or female. Finally,
the Rape Crisis/Anti-Violence Support Center is located
in 112 Hewitt Hall and can be entered through Brooks Hall
on the Barnard campus; not to be confused with “Barnard
Hall.” We also remain connected with programs provid-
ing sexual assault and relationship violence resources at
peer institutions, including Princeton University’s Sexual
Harassment/Assault Advising, Resources, and Education,
and Dartmouth College’s Sexual Abuse Awareness
Program. Their programs provide services and resources
to both female and male survivors, similar to our program,
but they do not support or maintain rape crisis centers or
student volunteer-based advocacy or helplines. For more
information, please visit these programs’ websites at www.
princeton.edu/uhs/student-services/share/ (Princeton
University) and www.dartmouth.edu/healthed/groups/
sapa/index.html (Dartmouth College).

We encourage students to contact the Sexual Violence
Response office at (212) 854-3500 or email svprp@co-
lumbia.edu to learn more about the volunteer opportuni-
ties available for all students. For more information about
services, programs, and resources from Sexual Violence
Response, please visit www.health.columbia.edu/svprp.

Karen Singleton P.h.D.
Director, Sexual Violence Response
Dec. 6, 2011

STAFF EDITORIAL

Evaluating
evaluations

y now, you’ve probably received an email from

Columbia prompting you to fill out your course
evaluations. If you are like most Columbia students,
you will put this off for as long as possible and will end
up hurriedly filling them all out the night before they
are due. Columbia has cleverly incentivized the com-
pletion of evaluations—if students don’t submit them
by Dec. 15 for the fall term, they will have to wait lon-
ger to see their grades in some classes. The fact is that
even with this system in place, students don’t take fill-
ing out evaluations seriously, especially when they are
due during reading week. By delaying the process two
weeks and restructuring the evaluations themselves,
Columbia would be better able to use the evaluations
to improve courses and help professors and teaching
assistants gauge their teaching styles.

The timing of the evaluations presents several prob-
lems. For one, reading week is when students should be
able to focus on studying for exams and writing papers,
not taking the time to give feedback to their professors.
The current system has students filling out evaluations as
fast as they can, as they are on such a tight time budget.
With open course evaluations on their way to implemen-
tation, it is imperative for Columbia to give students a
chance to think about what they want to say before writ-
ing it down. Evaluations should thus be due after the
business of the semester has come to an end.

Furthermore, the final exam can sometimes be instru-
mental in determining a student’s experience of a class.
This is even more applicable for classes with few grades
and assignments, as it is difficult for a student to tell how
harshly a professor grades or how fair a course is before
she is subject to a professor’s testing. By waiting to open
evaluations until after finals are over, Columbia would
receive more honest and complete responses.

Of course, some students would begrudge having to
fill out applications over winter or summer break, but
the same is true for evaluations given during finals. And
as long as grades are an incentive to fill out evaluations,

students will, on the whole, complete them in a timely
fashion. In fact, let’s strengthen the connection between
evaluations and grades by eliminating the evaluations
deadline altogether, but preventing students from seeing
their grades—ever—until they give feedback.

Finally, course evaluations should focus more on ver-
bal answers than rankings. Verbal answers give a much
fuller picture of a course and an instructor, while nu-
merical rankings can be arbitrarily based on a person’s
mood. Evaluations at Barnard, for comparison, contain a
substantial number of both text boxes and rankings, and
they give a fairly comprehensive indication of a student’s
experience of a course. While evaluations should be brief
and streamlined, they should give multiple chances for
a full, qualitative judgment of a course.

The prospect of open course evaluations makes these
changes imperative, as a public and permanently avail-
able evaluation written hastily during a moment of stress
does no one good. Pushing back the window to complete
evaluations would give students more time and oppor-
tunity to critique their courses thoughtfully, as would
evaluations which looked for more than just quantita-
tive feedback.

MELISSA FIGUEIRA



DECEMBER 7, 2011

CLASSIFIEDS

PAGE 5

* % B B @ @ W B E SO B AW EEEW
AU B EAE T EERS TN E AW EEETWEE

WE DELIVER e OPEN 7 DAYS

SRS

é FULL MENU @ PRIVATE PARTY ROOM
M

| SIDEWALK DINING
, Order online at: VTPIZZERIARESTAURANT.COM

TUESDAY NIGHT ® 152% or wcUID

(DINE-IN ONLY)

PIZZERIA & RESTAURANT
Italian Food at Its Best

1024 Amsterdam (betw. 110-111 Sts.)
663 1708 @ 663 8051

h,.l....w"ﬂ T

3041 Broadway
at 121* Street
NewYork, NY 10027

[ l N I ON Comfortable guest rooms within

'IE." bt"l'l'l]l'ldT"l.’ 3 ‘-‘-'El”‘ﬁ -EJIE'T'IF.] I]'IE"

best of old and new. Our peaceful garden is an ideal

spot for strolling, reading, and meditation.

Ul't;ﬁ['] '-IE'L jl_'lbi-t s | EI'H:II'I t]l.ll-'. ar L'E‘l]ﬁ] J‘it]l'_‘ AWl ﬂ'mﬂ

lhu excitement ti'm.t New 11"111‘]1'. Cfi tl\f ]1;1:-1 ti l‘!ITL-*t'.

all

CLASSIFIED AD RATES:

$8/00 per first 20 words.
25¢ each additional word.

Ad in all boldface $4.00 extra.
All ads must be pre-paid.
2 business day deadline.

Call 854-9550 for information;

or fax ad to 854-9553.

APARTMENTS

MORNINGSIDE GARDENS

1 BR co-op. 80 Lasalle St (only four
blocks north of CU). Renov kitch and
floors. Move-in condition. Spacious,
excellent light, east and north expo-
sures, windowed EIK, DW, 2 ACs,
stove, beautiful grounds, modern gym,
7 closets, security 24/7. $399K, $918
maint. Neil (646) 373-5545.

APTS FOR RENT
Affordable, midtown West Side. 24-hr
concierge, free gym. Go to 63west.
com; call (212) 769-2000 and men-
tion Columbia to have applicaiton fee
waived.

BEST OF THE WEST SIDE!
1 BRs from $3295. Luxury rentals avail
at West River House with fitness cen-
ter, garage and doorman. No fee! Visit
www.westriverhousenyc.com. Email:
info@westriverhousenyc.com or call
(347) 728-0367.

EDITING & TYPING

PROFESSIONAL EDITING by Colum-
bia Ph.D. Dissertation and academic
style expert (APA, Turabian, MLA, etc.).
Typing services available. (877) 922-
9422,

POLISH YOUR PROSE
Resumes, papers, theses. We do it all.
Fast, accurate turnaround at afford-
able rates. 30 years experience. (212)
749-2995.

EGG DONOR

ASIAN EGG DONOR NEEDED
$40-50K in compensation + expenses.
Asian Couple seeking a happy, intel-
ligent, attractive and healthy woman
with athletic abilities betw the ages
of 21-27, black hair, brown eyes, and
5'6"+. Please contact: info@aperfect-
match.com. 1(800) 264-8828.

EXCEPTIONAL EGG DONOR need-
ed. Loving couple in search attractive,
well-rounded/highly accomplished wom-
an under 28 to help them become par-
ents. Compensation exceeding $10K
for the right donor + travel expenses
paid. Contact Dawn at fertilityalter-
natives @gmail.com for more info on
process and eligibility.

HEALTHY WOMEN 19-29: NYC Egg
Donors needed. Help someone cre-
ate a family and be well compensat-
ed! Confidential. Apply at www.MyDo-
nor.net

HELP WANTED

THE COLUMBIA STUDENT CALLING
Center is now hiring for immediate
openings! 15-20 immediate openings
with flexible schedules on campus.
Make $12.75 per hour. Build your res-
ume, earn bonuses and show your
Columbia pride! Apply online: Colum-
bia.TheCallingCenter.com. Questions:
e-mail Jake at js4050@columbia.edu
or call (212) 851-7997.

OPEN LINES SPEECH and Commu-
nication PLLC seeks OTs, PTs and
SLPs for afterschool, evening, and
weekend hours. Qualified candidates
should send resume and cover letter
to: info@OpenLinesNY.com.

YOGA CLASSES IYENGAR method.
Knowledge, Euphoria, Health: study
with wonderful, small, fun-loving, in-
telligent group. Sundays 6:30-8:00 pm.
$19/single class; $170 for 10. Colum-
bia Fiero, certified IYNAUS instructor.
columbe.earthlink.net. (212) 866-9385.

PSYCHOTHERAPY

WOMAN CLINICIAN PHD—15 years
experience offers treatment for anxi-
ety, depressions, gender and relation-
al issues. Free consultation. Located
near CU campus. (212) 866-1323. www.
catherine-b-silver.com
PSYCHOTHERAPIST

Discrete evaluation and treatment by
experienced, board-certified psychi-
atrist. Accept student and faculty Aetna
insurance. (212) 769-4700.

Private Search
for Exceptional Egg Donor

Please visit:

http://nycmommytobe.yolasite.com/
for more information

CONTEMPORARY Counseling Ser-
vices. Looking to create a balanced,
connected, happier personal life, but
feeling overwhelmed or fed up? Need
to work on relationship and adjustment
issues, but having trouble getting start-
ed? | offer personal, confidential ther-
apy and counseling services for indi-
viduals and couples from my office in
a 19c townhouse near campus. Insur-
ance accepted. Please call Ms Burke,
LCSW-R (917) 916-1946 for inquiries.

PSYCHOTHERAPIST
Sensitive, empathetic therapist for in-
dividuals and couples dealing with rela-
tionships, college/career issues, par-
enting, infertility, adoption, third party
reproduction. Sliding scale fee. Con-
tact Phyllis Lowinger, LCSW at (212)
666-3400. Email: phyllow@gmail.com

SKI RENTAL

BERKSHIRE SKI RENTAL
Looking for comfy style farmhouse in
Egremont, MA near ski slopes But-
ternut and Catamount? 3 BR house
with large dining room, kitchen, living
room (brick fireplace), 2 baths. Near
French Park, dog run. 5 miles from
Great Barrington. Avail Dec-March,
by month or season. $1000/mo plus
heating. Contact Phyllis at (212) 666-
3400. E-mail: phyllow@gmail.com

SPERM DONOR

$$SPERM DONORS WANTED$$
Earn up to $1200/mo and give the gift
of family through California Cryobank’s
donor program. Convenient Midtown lo-
cation. Apply online at: SPERMBANK.
com

SPERM DONORS WANTED
Healthy males between the ages of
18-39. Earn up to $160 per week. Call
Reprolab, Inc. 332 E 30 St, NYC, NY
10016. (212) 779-3988.

SPEECH-LANGUAGE PATHOLOGY
and Occupational Therapy services
available for adults and children in
English, Spanish, and Hindi. (212)
430-6800.care@OpenLinesNY.com.
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TIME FOR CHANGE | The athletic department is looking for a football coach who will be able to turn the program around.

Columbia’s unique qualities stressed as Lions look for new coach

FOOTBALL from back page

season does not look good in the eyes
of potential freshman recruits.

Murphy stressed that the candidate
must be able to not only recruit but
recruit specifically for the Lions.

“We want someone who is an ex-
cellent recruiter, who is going to be
an excellent recruiter specifically for
Columbia,” Murphy said. “Columbia,
as you know, is a very different insti-
tution than maybe even the other Ivy
League institutions, with the City of
New York.”

When asked about looking for a
coach that has demonstrated a knack
for recruiting in this part of the coun-
try, Murphy said she believes that such
a focus would limit the team, and that
because of the unique nature of the
Ivy League, the recruitment search
must be nation-wide.

Having new energy and the ability
to motivate will also be keys.

“I think that’s an important thing
for the coach to come in right away
and just instill a new energy for the
players and the program as a whole,
just to get us off on the right start,”
Brackett said.

Though everyone on the commit-
tee acknowledges that there will be
some sort of a transition period, play-
ers like Brackett and linebacker Josh
Martin—who will be entering their
final season at Columbia—hope that
transition time will be short.

Characteristics that the players hope
will carry over from Norries Wilson’s
time are the coach’s attitude toward his
players and his leadership abilities.

“Coach Wilson, he was a great lead-
er,” Martin said. “One thing that he did
very well and I think he was a good
example of was caring for the players.

You knew that he cared about us and
he cared for us.”

Murphy stressed the importance
for the committee to take its time and
find the right person for Columbia,
despite the desire to select a coach as
soon as possible.

“You don’t just walk out and hire
a coach,” Murphy said. “You’ve got to
care about it. There’s nothing more
important I can do right now than get
the right football coach. Just because
you’re the right football coach at Ohio
State University doesn’t mean you’re
the right football coach at Columbia
University. We have to get the right
guy for Columbia.”

Though Murphy believes strongly
in finding the right coach, the com-
mittee has set a Dec. 15 target date for
its final decision. That leaves eight
days for the committee to find the man
to lead Columbia next season.

What we really need in our next head coach

According to the
athletic de-
partment, the new
head coach of the

football team will
be named sometime

in the next eight VICTORIA
days. As the search  JONES
heads into arguably .

its most important Batting a
and stressful week, Thousand

the team’s follow-

ers eagerly await the

decision while trying to anticipate
who the choice will be.

Before I continue, though, if you
could all flip to the back page (or direct
your browser back to the Spec sports
home page), there’s an article detail-
ing what the athletic department is
looking for in the ideal candidate. Take
a minute to read the facts and what
athletic director M. Dianne Murphy
says on the matter. Then, come back.
Definitely come back.

Even a brief skimming will clearly
show you the things Murphy says
the search committee is looking for:

a candidate who is a strong leader,
has a high football IQ, knows how to
win, and knows how to recruit for
Columbia.

Now, this all sounds impressive
and like the athletic department is
giving you a lot of information, but
to be honest, it’s kind of crap. Read
those first three qualifications again:
Strong leader. High football IQ. Be
a winner. To me this is nothing but
stating the obvious.

With regard to finding a strong
leader, in her interview with Spectator
on Dec. 2, Murphy said specifically,
“Coach Wilson was a fabulous leader.
... He’s a good man, he’s a good person,
he was a great leader. We just didn’t
get it done and this is a business.”

Clearly, being a strong leader alone
isn’t enough. And quite frankly, it
seems to me as if this is a qualification
of all coaches. Not even just football

coaches but every coach everywhere.
Does anyone really look for a coach
that can’t lead the team?

So not only does being a strong
leader seem like a given for coaching
a team of 110 guys, it also doesn’t seem
like having this quality in our next
coach is going to do anything extra
for Columbia if it’s not something
that was lacking in the last regime.
It’s simply a level to maintain—and an
obvious one at that.

The second point seems similarly
useless to me. “We want someone who
has a great football IQ,” Murphy said.
“What does that mean? It means, has
a great knowledge of football—under-
stands offense, defense, special teams,
those kinds of things.”

Again, would the plan ever be to
hire someone without a good knowl-
edge of football? Or someone who
only knew about one facet of the game
and would have to leave the other two
up to the assistant coaches? This, too,
seems a little obvious to me.

And finally, wanting a coach who
knows how to win? Someone who has
been successful? Big surprise. Again,
no one hires a coach who sucks, just
hoping that he’ll tank the program be-
cause he knows how to do it so well.

I get that these are important
things to look for in a candidate—and
I'm not trying to minimize that—but
it doesn’t seem to me that they have
much to do with Columbia’s coaching
search in particular. These things are
always important.

Murphy’s remaining point is really
the only one that I find says anything
useful and Columbia-specific about
the search for a new coach, but it’s
definitely the key one: recruiting.
Recruiting is obviously a big part of the
job at any school, but in Columbia’s
case, it’s a bit of a different ball game.

Being a part of the Ivy League puts
a lot of restrictions on Columbia and
its ability to recruit great players.
There are no athletic scholarships

with which to entice prospects, and
no matter what you believe about
the relationship between athlet-

ics and admissions, there is still an
academic standard to be upheld here
that doesn’t necessarily exist at other
schools. There are no functionally il-
literate athletes getting paid to come
here and play football.

So recruiting for Columbia is
actually a specific thing to focus on
when screening candidates. It won’t
be something that all coaches will
know how to do or be any good at. In
my opinion, this might be the most
important thing to find in our new
coach. The idea of recruiting for
Columbia kind of reminds me of that
scene in the movie “Miracle” when
Herb Brooks says, “I'm not looking for
the best players, Craig. I'm looking for
the right ones.”

Columbia needs the right play-
ers for the program, and it’ll take a
special eye to find them. It’s not only
about finding the best football players
you can convince to come here, but
it’s finding the ones with the right
attitude to play in this culture and de-
veloping a combination of players that
will mesh well on the field.

One or two stars won’t cut it. (Of
course, “star” is a relative term given
the level Columbia plays at in the
big scheme of college football.) After
watching this past season, I think
there’s definitely room for more of
a rhythm and connection between
the players on the field, and that’s
where the most realistic improve-
ment lies. It’ll take a very specific type
of coach—one with a good eye and
understanding of the program and
its existing structure and players—to
have the right vision and to be able
to recruit all the necessary players to
make it happen.

Victoria Jones is a Barnard College
senior majoring in French.
sports@columbiaspectator.com
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Self-imposed
deadline
approaching
for football
coach search

BY JEREMIAH SHARF
Spectator Senior Staff Writer

“Win. Win. We want to win.”

Those were the words of M.
Dianne Murphy, Columbia’s
athletic director, when asked
what the main concerns were
in looking for a new football
head coach.

Put simply, that is exactly
what the athletic department
hopes to achieve when it se-
lects the new coach.

Winning will be a tough
task for this new coach, as
Columbia football is coming
off of a 1-9 season and will be
losing a host of key seniors in
the coming season.

How do Murphy and the
rest of the search committee
plan to find a coach that will
help the team win?

Despite the poor record
from this past season, Murphy
and the rest of the search com-
mittee believe the program is
capable of a quick turnaround.

“We expect our program
to get better over a very short
period of time,” Murphy said.
“We believe by doing the right
things, by having the right staff,
by doing the right recruiting ...
all that is a process that trans-
lates into winning.”

“I think that’s a
really important
thing, for a new
coach to come in
here and just help
change the culture”

—Sean Brackett,
junior quarterback

The search committee con-
sists of Murphy, former foot-
ball head coach and current
Associate Athletics Director
Ray Tellier, and some key alum-
ni and current players.

There is consensus with-
in the committee that one of
the most important factors
when looking for a new head
coach is his ability to change
the face of a program that has
such a storied history of poor
performance.

“We’ve got to change that
culture of losing, and that
comes with confidence,”
Murphy said. “That’s getting
enough guys, the right guys
coaching them up, giving them
the confidence to make those
big plays, the right time in that
game—and it’s a change of cul-
ture. And that’s a hard thing to
overcome.”

Players also acknowledged
the problem. Junior quarter-
back Sean Brackett—the team’s
only captain returning next
season—says there must be a
complete attitude change.

“Just come in here with a
winning attitude—winning
culture—and just change ev-
erything, because we haven’t
been getting the job done on
the field with wins and loss-
es,” junior quarterback Sean
Brackett said. “I think that’s
a really important thing, for a
new coach to come in here and
just help change the culture.”

A coach with a history of
winning that displays a desire
to win will be a strong candi-
date for the job, but he will also
need to build a team that is up
to the task.

The second layer of the
coaching search is much more
complex. The new coach must
be able to recruit the right
players, implement the proper
system, and motivate the team
if he hopes to be successful
from the start.

Recruiting is tough enough
in the Ivy League, and a 1-9

SEE FOOTBALL, page 6
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STREAK | Chris Crockett, Alex Rosenberg, Brian Barbour, and Mark
Cisco (pictured from top to bottom) helped the Lions win again.
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BIG MAN | Junior forward Mark Cisco scored a high-pressure free throw with only seconds
remaining to give the men’s basketball team a 46-45 win over Holy Cross.

At home, Light Blue wins thriller

BASKETBALL
from front page

“I thought it was a break-
through game for him [Cisco],”
head coach Kyle Smith said. “He
gave us what we needed in a re-
ally tough, hard-fought game. He
gave us some big buckets. He’s a
big body under the basket, and
he’s a good rebounder. We ran
some stuff for him late down on
the block, and he delivered.”

The win gave Columbia its first
six-game winning streak since the
1981-1982 season.

With only one off-day after
games on Friday, Saturday, and
Sunday and two cross-country
flights in the last week, questions
lingered about the Lions’ stami-
na. Yet despite the lack of rest, the
Lions turned a game that had the
makings of a blowout into a nail-
biter down the stretch with a stir-
ring 22-3 run midway through the
second half.

“I knew it would be tough,
just because of the travel and
the time change,” Smith said.
“But we somehow snuck it out.
It was great”

“We were still sluggish in the
first half and not really mentally
there,” Barbour said. “In the sec-
ond half, we really picked it up.
We started being like, ‘Enough
was enough. We’ve got to punch
back now.”

Trailing 45-43 with 3:13 re-
maining, Cisco muscled his way
to the basket and banked it in to tie
the game. He then came up bigon
the other end, blocking a Crusader
shot and grabbing the rebound. A
three-pointer from Barbour went
in-and-out on the next posses-
sion, drawing a gasp from the
home crowd. After a Holy Cross
turnover on the other end and a
Barbour trey that came up short,
the Crusaders held for the last
shot. A floater in the lane didn’t
fall, and Cisco was fouled while
grabbing the defensive rebound,
setting up the last-second drama
at the free throw line.

SIX AND COUNTING

Offensively, the Light Blue
found the early going tough,
shooting only 16.1 percent in
the first half. Columbia, whose
strong shooting from beyond the
arc has in part fueled its winning
streak, started cold from down-
town before freshman guard
Noah Springwater and senior
guard Ste ve Egee knocked down
consecutive treys to cut the lead
to seven. Holy Cross responded
with a10-1 run to open up a 30-14
halftime lead.

The Crusaders’ defense was
smothering in the opening period,
holding Columbia to 5-for-31 from
the floor and blocking four shots.
Holy Cross shot 50 percent from
the field in the first 20 minutes,
led by eight first-half points from
the team’s leading scorer, senior
guard Devin Brown. He did not
score after the break, however, as
Columbia held Holy Cross to 15
second-half points.

Part of that turnaround came
in the post, where the Lions’ big
men out-rebounded the Crusaders
21-17, recorded four blocks, and
took an 8-4 edge in points in the
paint after Holy Cross outscored
the Lions 14-2 down low in the
first half. Freshman forward Alex
Rosenberg, who finished with nine
points, pulled down a game-high
15 rebounds.

“I made better moves in the
second half, and I played better
defensively in the second half)”
Cisco said. “So did John [Daniels]
and everyone else who is in the
paint with me”

Sophomore guard Meiko
Lyles, the reigning Ivy League
Player of the Week, was held
scoreless in the first half af-
ter taking only one shot. Lyles
came into the night having shot
over 82 percent from three-
point range in California. He
knocked down his first attempt
from downtown of the second
half and then converted two free
throws two possessions later to
spark a15-0 run that brought the
Lions within one.

Rosenberg hit a three-pointer
with just under nine minutes to
go to make it 38-34. After a Holy
Cross miss on the other end,
Cisco hit the offensive glass af-
ter a Rosenberg trey rimmed out.
Rosenberg converted the put-back
and got fouled on the play, forcing
a Crusader time-out with 8:21 to
go. He knocked down the ensuing
free throw to cut the lead to 38-37.
Seven of Rosenberg’s nine points
came after halftime.

“He can make a three, he can
drive and kick, he can make a shot,”
Smith said of his freshman big
man. “So we spread out the floor
and, even though he wasn’t shoot-
ing well, it was pretty darn good.
He was big on the boards, too.”

Cisco knotted the score at 41
with a lay-in in transition, and
Rosenberg got to the basket for
a contested lay-up a few posses-
sions later to make it 43-43 with
4:28 remaining.

The Lions entered the game on
a five-game winning streak, hav-
ing swept all three contests of the
Loyola Marymount Centennial
Classic over the weekend—in-
cluding a 69-61 decision over the
hosts, who had beaten UCLA and
St. Louis, both ranked at the time.

This win was keyed not by of-
fense but by defense, as the Lions
held their opponents to 26.1 per-
cent shooting in the second half
and 38.3 percent for the night.

“I think our calling card this
year—funny for me—is going to be
defense,” Smith, an offensive guru,
said with a chuckle.

To keep the winning streak
alive, though, Columbia will need
to show more of the same.

“If you're going to be good,
you're going to take everyone’s
best shot,” Smith said. “They
knew we had won five in a row.
They knew we had gotten some
big wins. So they came in, and they
really went after us.”

Columbia hosts Long Island at
2 p.m. on Saturday in Levien Gym
before taking an 18-day break for
final exams and the holidays.

This is the Columbia men’s basketball team’s first six-game winning streak since the 1981-82 season.

December 6, 2011

46-45

HOLY CROSS
December 2, 2011
69-61
LOYOLA
MARYMOUNT

December 4, 2011

78-56
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